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EMPOWER & EXCEL

Providing the opportunity for Indigenous employees
to pursue their professional potential should be a top
priority for all organisations. A diverse mix of thought,
experience and culture boosts innovation and
employee engagement for your workforce.

Join us to learn the most effective ways to provide
effective career services and maximise Indigenous
talent. You will learn how to enhance career
progression and employment opportunities for your
Aboriginal and Torres Strait Islander workforce.

Hear from a lineup of exceptional speakers from
leading organisations and network with like-minded
passionate individuals, all working together to close
the Indigenous employment gap.

» Design & maintain effective career services
P Innovate your learning delivery

P Create a culture of inclusivity
>

Gain recognition as an employer of choice

WHO WILL
ATTEND?

Directors, Managers, Coordinators and Consultants
involved in:

» Indigenous Employment

» Aboriginal Workforce Development

» Reconciliation Action Plan (RAP)

» Indigenous Liaison / Engagement

Coaching / Mentoring

» Indigenous Education Programs

» Indigenous Training and Development Programs
» Human Resources

> Diversity / Inclusion

» Organisational Development

» Indigenous Policy / Service Delivery

» Recruitment / Talent Sourcing

» Job Support Networks

\

WHAT OUR
DELEGATES ARE
SAYING

¢¢ \ery worthwhile and
incredibly valuable.
Liquid Learning is excellent.
Really flawless, thank you. >

¢¢ The best conference
| have been to.
Packed an extraordinary
amount of information,
speakers, and messages
into the 2 days. 22

29 MAY

FORUM DAY 1

WELCOME TO COUNTRY 9:00 - 9115

SUPPORT INDIGENOUS STAFF TO PURSUE THEIR PROFESSIONAL POTENTIAL
KEYNOTE 9:15-10:00

When it comes to Indigenous career advancement, there is no one-size-fits-all
approach. Learn how to stay true to your company values, gain buy-in and earn a
credible reputation.

Mark Kucks
Indigenous Program Manager Eﬁs'
Hutchinson Builders Established 1972

EFFECTIVE CAREER SERVICES TO ENHANCE EMPLOYMENT OUTCOMES
CASE STUDY 10:00 - 10:40

Hear how Rory has successfully created, developed and maintained career services
for Aboriginal and Torres Strait Islander peoples.

Rory Smeaton

E 4
Aboriginal Employment and Skills Manager CROSSING
Level Crossing Removal Project REMOVAL

THE VALUE OF PATHWAY PROGRAMS
CASE STUDY 10:55 - 11:45

The Melbourne Indigenous Professional Employment Program at the University of
Melbourne provides a supportive and enriching journey to build a career and grow
your network. Dan will share his experiences as a Coordinator encompassing the
challenges and successes along the way.

Daniel Little

Indigenous Employment Officer, Murrup Barak,
Melbourne Institute for Indigenous Development
University of Melbourne

THE UNIVERSITY OF
MELBOURNE

HARNESS THE STRENGTHS OF THE INDIVIDUAL
CASE STUDY :45 -12:35

Through initiatives such as shadowing senior managers, external training, and
strategic employment placements, you can ensure Indigenous Australians are
receiving the right training to take the next step in their careers.

Sean Armistead

General Manager, Indigenous & Community Engagement *

Sodexo Australia SOdeXO
CREATE SYNERGY BETWEEN YOUR ORGANISATION & THE COMMUNITY

PANEL 1:35 - 2:25

Building positive partnerships between Aboriginal and Torres Strait Islander
peoples and the broader Australian commmunity are a prerequisite for success. Our
panel of experts will discuss strategies for building respectful relationships with the
community.

Marc Bennie

General Manager,

Indigenous Programs & Community Investment
AccorHotels

Isaac Harrison
Founder & Director

Bunjil Energy

»-
ACCORHOTELS

Paul Paton Manager, ORIA | Enironmert,
Aboriginal Partnerships & Engagement Support Unit et | v Plonming
Department of Environment, Land, Water and Planning

Mark Kucks HUTCHINSON

Indigenous Program Manager
Hutchinson Builders

BUILDERS

Established 1912

WHAT CAN YOUR ORGANISATION DO TO ENGAGE AT SCHOOL LEVEL?
CASE STUDY 2:25-315

Indigenous training starts at any time or level, but reaching out to the local
school and educational services will help promote training, work experience and
employment opportunities.

Troy Robbins Manager, Regional Stakeholder Relations & Communications
Lynette O’Connell Team Leader, Project Coordinator, Indigenous Education

Kellie Jones Indigenous Corporate Business Development,
Engagement & Capacity Building Officer
(o LR EANCAN

INSTITUTE

Bendigo TAFE, Kangan Institute

A STORY OF SUCCESS FROM SNAP UNDERWOOD
CASE STUDY 3:30 - 4:30

Karen will share how she engages the community, supports Aboriginal
employment and provides mentoring and training to Indigenous staff.

TBA




BE RECOGNISED AS AN EMPLOYER OF CHOICE
KEYNOTE 9:00 -10:00

Diversity strengthens your business’ wealth of knowledge, skills and experience.
Hear how to attract Indigenous employees and develop effective strategies to
make your organisation an employer of choice.

Annette Lamb > AbiityOnti
General Manager, Aboriginal Programs & Strategy OLYMPUS \ @nty ptions

Ability Options oo

DEVELOP YOUR INDIGENOUS EMPLOYMENT OUTCOMES
CASE STUDY 10:00 - 11:00

Attracting, developing and retaining skilled Indigenous employees enhances
organisations and is essential to retaining a culturally diverse workforce. Hear from
Ali Jalayer, of the Australian Government Department of Jobs and Small Businesses
as he shares his insights.

Ali Jalayer

Branch Manager, Specialist Programmes Branch,
Youth and Programmes Group

Department of Jobs and Small Business

V' Australian Government

Department of Jobs and Small Business

FACILITATE CAREER ADVANCEMENT IN YOUR ORGANISATION
EXPERT COMMENTARY 115 -12:15

Many organisations recognise the need to put employees’ professional
development at the heart of company policy. Learn the most effective ways to
support your workforce in reaching their career potential.

Melinda Weston
Career Coach
Melinda Weston Consulting

KEY STRATEGIES FOR INDIGENOUS ENGAGEMENT & PROGRESSION
PANEL 115 - 215

A diverse workplace creates a positive and productive environment for all
employees to succeed. Explore essential strategies to ensure long-term progression
for Indigenous employees.

Fiona MacDonald o
Senior Manager, Diversity, Inclusion & Flexibility ANZ‘ ' 4
ANZ

Jacqui Bainbridge
Senior Manager, Social Responsibility
Toll Group

Joe Murfet

Senior Project Officer, VORIA
Victorian Aboriginal Business Strategy Implementation E
Department of Jobs, Precincts & Regions

Chris Bonney
Indigenous Relations Adviser
Cushman & Wakefield

Lesley Jackson-Lopa
Aboriginal Recruitment Business Partner ORIA | S ity

Department of Justice and Community Safety - o

|||l CUSHMAN &
llllAN WAKEFIELD

Sharni Wearne

Culture & Inclusion Lead medibank

Medibank For Better Health

ORGANISATIONAL CROSS-CULTURAL TRAINING TO ENABLE
SUSTAINABLE CAREER PROGRESSION
CASE STUDY 215-315

Providing your organisation with techniques to improve and strengthen cross-
cultural understanding is a secure investment for your organisation t*-
overall governance. il

[l CushmaN &
(Il WaKERTELS
Chris Bonney

Indigenous Relations Adviser

Cushman & Wakefield

PATHWAYS TO SUSTAINABLE AND MEANINGFUL CAREERS
ROUNDTABLE 3:30 - 4:20

This interactive roundtable session will give you the opportunity to reflect on the
previous two days and form an action plan for your return to work.

Kerina Alter

Director, Career Transition, Executive & Leadership Coaching,
Training & Change Management

Altered Career

28 MAY

PRE-FORUM
WORKSHOP

IS YOUR ORGANISATION CULTURALLY
COMPETENT?

Learn how to improve collaboration, diversity

of thought, productivity and organisational
effectiveness by building successful partnerships
with Indigenous communities and people.

Modules

» Create successful engagement and
participation across your organisation

Develop a culturally competent workplace that
supports your organisational values

Successful approaches to Indigenous Cultural
Awareness

Manage potential blockers

Dennis Batty Chief Executive Officer
Sara Stuart Founding Partner

Indigenous Employment Partners




3rd National Indigenous Career Advancement Forum

28 - 31 May 2019
Melbourne Marriott Hotel

Booking Form

Event Reference: ICAO519A - M
Priority Cod

Organisation Name

Address Suburb State Postcode
Booking Contact Information
Title Full Name Position Email Phone

Title Full Name or TBA Email Attendance Date/s
1 [J28[]29&30 []31
2 []28[]29&30 []31
3 []28[]29&30 [] 31
4 [J28[]29&30 [] 31
5 [J28[]29&30 [] 31
6 [J28[]29&30 []31
7 [J28[]29&30 []31
8 [J28[]29&30 []31
9 [J28[]29&30 []31
10 []28[]29&30 []31

Options (per person)
Qty

| 4Days $3995 + GST =
| 3Days $3095 + GST =
| 2Days $2195 + GST =

1 Day Workshop $1395 + GST =

Discounted off standard rate:

15% off 20% off 25% off 30% off
Standard Rate Standard Rate  Standard Rate = Standard Rate
Team of 3 - 4 Teamof5-9  Teamof 10- 14 Team of 15 +

Value Plus Rate
Register and pay by 8 March

Save up to $600

Super Saver Rate
Register and pay by 5 April

$4394.50)
$3404.50)
$2414.50)
$1534.50)

$4195 + GST =
$3295 + GST =
$2395 + GST =
$1495 + GST =

($4614.50)
($3624.50)
($2634.50)

(
(
(:
( ($1644.50)

)
)
)
)

Early Bird Rate
Register and pay by 3 May

$4395 + GST = )
$3495 + GST = )
$2595 + GST = ($2854.50)
$1595 + GST = )

Save up to $200
Members of supporting

organisations receive a special
10% discount off standard rates'

Standard Rate

($4834.50
($3844.50

$4595 + GST = ($5054.50)

$3695 + GST = ($4064.50)

$2795 + GST = ($3074.50)
(

($1754.50 $1695 + GST = ($1864.50)

All prices listed

Conditions: Group discounts apply for bookings made simultaneously. Only one discount applies. Group discounts apply to standard rates only. Group discounts are not applicable to Value Plus, Super Saver and Early Bird rates.
Discounts cannot be applied retrospectively and must be claimed at the time of booking. Liquid Learning Group reserves the right to have sole discretion on an organisation’s eligibility for discounts.

Note: Course materials, refreshments & lunches are included. Travel and accommodation are NOT included. Registration options are per person only.

Credit Card Details - Please charge my credit card for this registration:

[] Credit Card

Card Type [] Visa

[ MasterCard ~ [] American Express

Electronic Funds Transfer (EFT)
Please transfer funds directly to:

[] Cheque (payable to Liquid Learning Group Pty Ltd)

Note: 2% surcharge applies to American Express payments

Westpac Account Name: Liquid
Learning Group Pty Ltd
BSB: 032 002

[] Electronic Funds Transfer

[] Please invoice me:

et | | LT ELET

L= /0]

Account No: 407 273
SWIFT Code: WPACAU2S

Purchase Order No. # ‘

cw ‘ H H ‘ Full Name as on card

Amount

Cardholder’s Contact Number

Name Position

Signature

Phone

Please quote ref ICA0519A - M
and registrant name

Email

Registration Policy: If you are unable to attend this event, you may send a substitute
delegate in your place at no additional cost. Please advise us of any substitutions as

soon as possible. Alternatively, you may transfer your registration to another event run by
Liquid Learning Group Pty Ltd. A 10% service fee may apply. Should you wish to cancel
your registration, please notify us in writing as soon as possible and a credit note will be
issued. This credit note will be valid for use at any future event held by Liquid Learning
Group Pty Ltd in twelve months following the date of issue. Cancellation notifications
received less than 14 days from the event running will receive a credit note to the value

of the registration fee less a service fee of $400 plus GST. Liquid Learning Group Pty Ltd
does not provide refunds for cancellation. The prices above are based on one person per
registration. It is not possible for multiple people to attend within any day of the event on a
single registration. Split tickets, i.e. a different person attending each day of the event, can
be arranged. A fee will apply. Please call us for details. Liquid Learning Group Pty Ltd takes
all care to produce high-quality events that deliver as promised. All advertised details are
correct at time of publishing. However, when circumstances beyond our control prevail,

Signature

we reserve the right to change program content, facilitators or venues. We also reserve
the right to cancel or reschedule events if circumstances arise whereby the performance
of the event is no longer feasible, possible or legal. Liquid Learning Group Pty Ltd will

not be responsible for any loss or damage arising from any changes to or cancelling or
rescheduling of an event. If an event is cancelled or rescheduled, Liquid Learning Group
Pty Ltd will make every effort to contact every registered delegate. If an event is cancelled
or you are unable to attend the rescheduled event, you will be issued with a credit note
valid for use towards any future Liquid Learning Group Pty Ltd event held in the twelve
months following the date of issue.

Disclaimer: Liquid Learning Group Pty Ltd has taken due care in selecting qualified
professionals as its authors and course facilitators. The information provided by course
facilitators is not produced by Liquid Learning Group Pty Ltd and should not be regarded
as advice. Liquid Learning Group Pty Ltd accepts no responsibility for reliance on such
information and recommends that its clients seek further professional advice.

Date

Privacy Statement: Liquid Learning Group Pty Ltd is committed to your privacy. Al
information collected on this registration will be held in the strictest of confidence and

in accordance with the Privacy Act 1988. Liquid Learning Group Pty Ltd will add your
information to a secure database. This will be used primarily to contact you for ongoing
research, product development and notice of future events and services offered by Liquid
Learning Group Pty Ltd. Occasionally you may receive information from organisations
associated with Liquid Learning Group Pty Ltd. If you do not wish to receive such
information please tick this box: []

To update or have your details deleted please advise our Database team at Liquid
Learning Group Pty Ltd, Level 9, 80 Clarence Street, Sydney NSW 2000,

tel: +61 2 8239 9700, email: database@liquidlearning.com.au
© 2019 Liquid Learning Group Pty Ltd ACN 108 415 354



