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INNOVATE.
IMPACT.
INSPIRE.

Leadership demands a diverse set of qualities and skills. Particularly for women in digital careers, this means combining
technical knowledge with strong leadership capabilities and successfully managing the evolution from a technical

specialist to a strategic decision-maker.

As the sector has evolved, we have adopted an innovation culture keen to capitalise on disruption and new opportunities.
For next-generation leaders in this environment, it is imperative to become more adaptive, drive successful ransformation,

lead through times of ambiguity, and demonstrate value with breakthrough innovation.

» Navigate digital transformation

» Unlock your diverse leadership capabilities

SUMMIT DAY 1

EFFECTIVELY BUILD DIGITAL CAPABILITY TO ACHIEVE
ORGANISATIONAL GOALS

KEYNOTE 9:00 - 9:50
They say if it ticks at the top, it ticks at the bottom. But capability at the
top

(or lack of) can make or break your technology and transformation
efforts.

Dr Elizabeth Valentine
Chief Information Officer
Massey University

REMAIN RESILIENT THROUGH THE TECHNICAL ZIG-ZAG
CASE STUDY 9:50 - 10:40

The path to leadership is nonlinear, especially in the tech and digital
industries, where disruption and innovation can take you anywhere. Join
Christine as she shares her leadership journey and gives you some tips
and tricks to remain resilient when the path is not clear.

Christine Dormaar o0
Global Chief Information Officer
Tait Communications

communications

THRIVE AS AN AGILE LEADER
CASE STUDY 10:55 - 11:45

Agile is not a new phenomenon, but it's the word on everyone’s lips.

Join our group of Agile specialists from BNZ as they discuss selling the
Agile mindset to stakeholders and implementing these methodologies
sustainably. Walk away with new ideas and the confidence to incorporate
these methodologies into your leadership style.

Bridgit Elder Digital Performance Manager
Penny Goodwin Digital Product Owner

Lisa Agent Head of Practices & Capability
Heather Kennett Digital Capability Manager

Bank of New Zealand

OPTIMISE Al AUTOMATION
CASE STUDY 1:45 -12:35

Al is the root of exciting ventures in the technology sector. However,
the merging of Al with automation may take the cake as the latest
disruption. Join Amy and Jared as they share insights as to what this
means for the sector, and how to optimise the exciting opportunities
created by these new and emerging markets.

Amy Oding
Operational Support & Automation Manager
Vodafone

» Integrate your technical and leadership focus

» Discuss successful use of agile methodologies

22 OCTOBER

IMPLEMENT DEACTIVATION - FINDING BALANCE IN THE DIGITAL AGE
PANEL 1:35-2:25

Technology never stops or switches off, so how do we? Does working
remotely affect our ability to switch off? Join our panellists as they discuss
their challenges and the strategies they have employed to manage the
technological age.

Sarah Pritchett NB7,.
Head of Digital Product

Sora Nobari
Customer Director

Llori Valenzuela

Nicky Ashton (e
Head of Digital & Head of Digital & ,‘“&'9
Channel Operations Online Sales Dairy forlife

Carolyn Fyfe
Digital Analytics
Manager

HARNESS DIVERSITY & CONTINUOUS LEARNING TO ACHIEVE INNOVATION
EXPERT COMMENTARY 2:25- 315

Continuous learning and development is the hallmark of the digital tech
sector. To continue the rate of innovation, you must embrace diversity to
welcome new ways of thinking. Join Dr Suri as she discusses the importance
and the benefits of establishing collaborative teams with a growth mindset.

Dr Ratneesh Suri Head of Analytics IAG

INNOVATION - SURVIVE OR THRIVE?
CASE STUDY 330 - 4:20

With a barrage of new technologies set to mainstream, how well are you
placed to lead your organisation so it doesn'’t just survive this onslaught, but
thrives in seizing new opportunities? Join Vic as she discusses the context for
this change, technologies organisation must be starting to adopt and how to
support embedding those technologies into your organisations.

Vic Crone
Chief Executive Officer
Callaghan Innovation

EQ - THE GLUE THAT HOLDS US TOGETHER
CASE STUDY 4:20 - 5:00

Emotional Intelligence (EQ) is often overlooked in leadership but plays a
crucial role for leaders. Join Derri as she discusses the significance of EQ and
guides you through exercises for promoting and incorporating EQ.

Derri Evans

Agile Coach

Westpac New Zealand Limited Wl festpac
DRINKS & CANAPES 5:00 - 6:00

Continue to network while you enjoy complimentary refreshments.



SUMMIT DAY 2
23 OCTOBER

ACTIVE STEPS TO NAVIGATE CHANGE
KEYNOTE 9:00 -10:00

Join Regine as she discusses her experiences with new technologies at Auckland
Transport. You'll learn how to turn potential challenges into opportunities.

Regine Deleu
General Manager, Digital Architecture K\!’
Auckland Transport

BUILD CULTURE THROUGH COMMUNICATION
CASE STUDY 10:00 - 11:00

The importance of employee engagement can't be overstated — employee
engagement strategies have been proven to reduce staff turnover, improve
productivity and support organisational success. When you're engaged, it infuses
everything you do with purpose, energy, and enthusiasm! Helen will discuss a
range of practical approaches she has used to build high team engagement and
performance: through purpose, culture & communication.

Helen Aki
Manager, Data & Analytics
Ministry of Justice

DEVELOP & PROMOTE INCLUSIVE TEAMS
PANEL 115 -12:15

It is not news that different cultures, opinions and backgrounds bring new and
innovative ideas to the table. Having a high performing team is great - building

a team that is diverse and inclusive in its thinking capabilities is better. Join our
esteemed panellists as they discuss what an inclusive team looks like and share the
various strategies they have implemented in developing diverse teams.

James Brown
General Manager of FinTech NZ § FinTechNZ
FinTech NZ

Georgie Fenwicke
Product & Strategy Lead
RUSH Digital
Kari Jones @

General Manager, Data & Analytics
New Zealand Post

EFFECTIVELY LEAD TEAMS OF TECHNICAL EXPERTS
EXPERT COMMENTARY 115-2:15

Advancing into leadership from a technical specialist can be a challenging
transition, but mastering the art of leadership will equip you with the skills to thrive
in any environment. Join Andrea as she discusses her journey to leadership, and
shares skills and strategies to handle these transitions.

Andrea Black
Group Manager, Platforms & Digital Operations
Genesis Energy

CAPITALISE & LEAD THROUGH DIGITAL DISRUPTION
PANEL 215-315

Living in an ‘innovation first’ society means disruption has become an unavoidable
by-product of technological development. Join Stella as she discusses her
experiences with digital disruption and explores the challenges this poses to
women and men in the tech and digital fields.

Stella Ward Canterbury
Chief Digital Officer District Health Board
Canterbury District Health Board Te Poari Hauora 0 Waitaha

THE FUTURE OF WOMEN IN TECH & DIGITAL
ROUNDTABLE 3:30 - 4:30

Over the last two days, we have heard inspirational stories, discovered new skills,
and gained knowledge. Join our Chair as she pulls all the themes together and
helps you create an action plan for the future.

Jen Tyson
Communication & Performance Consultant
JT Consulting

For extended program information please visit

www.liquidlearning.com.au

WHAT OUR
DELEGATES ARE
SAYING

¢¢\Very worthwhile and incredible
value for the access to industry best
practices of women in leadership.
Liquid Learning is excellent. Really
flawless, thank you. >?

¢¢The best conference
| have been to.
Packed an extraordinary
amount of information,
speakers, and messages
into the 2 days.??

WHO WILL ATTEND?

Aspiring, emerging and existing leaders in tech
and digital roles.

BECOME A SPONSOR

Join us in inspiring the current,
present and future leaders.

For your chance to brand yourself as a market leader,
please call: +64 9 927 1500 or
email: sponsorship@liquidlearning.com.au

BOOK
NOW

Visit
www.liquidlearning.com

Call
+64 9 927 1500

LIQUIDLEARNING
bebetter




3rd Women in ICT & Digital
Leadership Summit
22 & 23 October 2019

Organisation Name

AREA Events Wellingto
1 O'Reily Ave, Te Aro,
Wellington 6011, New Zealand

Booking Form

Event Reference: WICT

197 - W
Priority Code: |

Address Suburb State Postcode
Booking Contact Information
Title Full Name Position Email Phone

Full Name or TBA

Attendance D

1 []228&23
2 []22&23
3 [] 22823
4 [] 22823
5 [] 22823
6 [] 22823
7 []22823
8 []228&23
9 []228&23
10 []22&23

our Investment

Options (per perso

Qty Register and pay

$1995 + GST = ($2294.25) $2395 + GST = ($2754.25) $2695 + GST = ($3099.25)

Save up to $1000 ‘

Discounted off standard rates : ‘

Value Plus Rate

Super Saver Rate

by 21 August Register and pay by 11 September

Save up to $600 ‘

Group 15% off 20% off 25% off 30% off
Discounts Standard Rate Standard Rate  Standard Rate  Standard Rate
Available: Team of 3- 4 Teamof5-9  Teamof 10-14  Teamof 15 +

Members of supporting
organisations receive a special
10% discount off standard rates!

Partner TOTAL

Discount

incl GST

Early Bird Rate
Register and pay by 2 October

Save up to $300 ‘

Standard Rate

$2995 + GST = ($3444.25)

All prices listed in NZ Dollars

Conditions: Group discounts apply for bookings made simultaneously. Only one discount applies. Group discounts apply to standard rates only. Group discounts are not applicable to Value Plus, Super Saver and Early Bird rates.
Discounts cannot be applied retrospectively and must be claimed at the time of booking. Liquid Learning Limited reserves the right to have sole discretion on an organisation’s eligibility for discounts.

Note: Course materials, refreshments & lunches are included. Travel and accommodation are NOT included. Registration options are per person only.

@ Payment Details

Payment is required prior to attending this event

Credit Card Details - Please charge my credit card for this registration:

[] Credit Card

Card Type []Visa

[[JMasterCard  [] American Express

Electronic Funds Transfer (EFT)
Please transfer funds directly to:

[] Cheque (payable to Liquid Learning Limited)

Note: 2% surcharge applies to American Express payments

Westpac New Zealand Limited
Account Name: Liquid Learning Limited
Account No: 03 0252 0863638-00

[] Electronic Funds Transfer

[] Please invoice me:

ceatemeer | | L0 LT e L 7L

SWIFT Code: WPACNZ2W

Purchase Order No. # |

Ccw ‘ H H ‘ Full Name as on card

Please quote ref WICT1019Z - W

Cardholder’s Contact Number

Signature

X

and registrant name

Authorising Manager's Details: This registration is invalid without a signature

Name Position

Phone

Email

Signature

X

Date

Email this form to: registration@liquidlearning.co.nz or Call us on: +64 9 927 1500

Registration Policy: If you are unable to attend this event, you may send a substitute
delegate in your place at no additional cost. Please advise us of any substitutions as
soon as possible. Alternatively, you may transfer your registration to another event run
by Liquid Learning Limited. A 10% service fee may apply. Should you wish to cancel
your registration, please notify us in writing as soon as possible and a credit note will be
issued. This credit note will be valid for use at any future event held by Liquid Learning
Limited in twelve months following the date of issue. Cancellation notifications received
less than 14 days from the event running will receive a credit note to the value of the
registration fee less a service fee of $400 plus GST. Liquid Learning Limited does

not provide refunds for cancellation. The prices above are based on one person per
registration. It is not possible for multiple people to attend within any day of the event on
a single registration. Split tickets, i.e. a different person attending each day of the event,
can be arranged. A fee will apply. Please call us for details. Liquid Learning Limited takes
all care to produce high-quality events that deliver as promised. All advertised details are
correct at time of publishing. However, when circumstances beyond our control prevail,

we reserve the right to change program content, facilitators or venues. We also reserve
the right to cancel or reschedule events if circumstances arise whereby the performance
of the event is no longer feasible, possible or legal. Liquid Learning Limited will not

be responsible for any loss or damage arising from any changes to or cancelling or
rescheduling of an event. If an event is cancelled or rescheduled, Liquid Learning Limited
will make every effort to contact every registered delegate. If an event is cancelled or you
are unable to attend the rescheduled event, you will be issued with a credit note valid for
use towards any future Liquid Learning Limited event held in the twelve months following
the date of issue.

Disclaimer: Liquid Learning Limited has taken due care in selecting qualified
professionals as its authors and course facilitators. The information provided by course
facilitators is not produced by Liquid Learning Limited and should not be regarded as
advice. Liquid Learning Limited accepts no responsibility for reliance on such information
and recommends that its clients seek further professional advice.

Privacy Statement: Liquid Learning Limited is committed to your privacy. All information
collected on this registration will be held in the strictest of confidence and in accordance
with the Privacy Act 1988. Liquid Learning Limited will add your information to a secure
database. This will be used primarily to contact you for ongoing research, product
development and notice of future events and services offered by Liquid Learning Limited.
Occasionally you may receive information from organisations associated with Liquid
Learning Limited. If you do not wish to receive such information please tick this box: []

To update or have your details deleted please advise our Database team at Liquid
Learning Limited, Level 18, Huawei Centre, 120 Albert Street, Auckland 1010
New Zealand, PH: +64 9 927 1500, email: database@liquidlearning.co.nz

© 2019 Liquid Learning Limited IRD 104 - 525 - 695



